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 Aimia, we, us, our the Corporation 





How do I vote if I am a registered Shareholder?  

 On the Internet 

By telephone 

By mail 



How do I vote if I am a non-registered Shareholder? 

Communications with Beneficial Owners of Securities of a Reporting Issuer  

How do I vote if I am an employee holding Shares under the Employee Share Purchase Plan of the Corporation?  



 On the Internet 

By mail 

How do I vote at the Meeting if I am a non-registered Shareholder or an employee voting my Employee Shares held pursuant to 
the Employee Share Purchase Plan?  









Canada Business 
Corporations Act

Introduction 
 



Background and Reasons for the Share Consolidation 
 

Potential for Increased and More Attractive Share Price 

Reduced Shareholder Transaction Costs 

Improved Trading Liquidity 

 
Effective Date of Share Consolidation 

Certain Risk Factors Associated with the Share Consolidation 
 

Effects of the Share Consolidation—Effect on Voting Power Attached 
to Preferred Shares in the Event of Protracted Dividend Defaults



Effects of the Share Consolidation 
 
General 
 

Effect on Convertible Securities, Stock Options and Other Arrangements 
 

Effect on Voting Power Attached to Preferred Shares in the Event of Protracted Dividend Defaults 



pro forma

Mechanics of The Share Consolidation 
 
Book-Entry Shares (Registered Or Beneficial) 
 

Non-Registered Shareholders 

Registered Shareholders Holding Share Certificates — Exchange Of Share Certificates 
 



 
Payment for Fractional Shares 
 

No Dissent Rights 
 

Accounting Consequences 
 

Certain Tax Consequences of the Share Consolidation 
 
Certain Canadian Federal Income Tax Consequences of the Share Consolidation

Income Tax Act 



Certain United States Federal Income Tax Consequences Of The Share Consolidation 

U.S. Holders 
 

Information Reporting and Backup Withholding. 



 
Non-U.S. Holders 
 

Information Reporting and Backup Withholding. 

 
Share Consolidation Resolution 







Areas of Expertise

Membership – Aimia Standing Committees



Areas of Expertise

Membership – Aimia Standing Committees

Areas of Expertise

Membership – Aimia Standing Committees



Areas of Expertise

Membership – Aimia Standing Committees

Areas of Expertise

Membership – Aimia Standing Committees



Areas of Expertise

Membership – Aimia Standing Committees

Areas of Expertise

Membership – Aimia Standing Committees











Commitment to Pay for Performance  

2019 Performance  



Changes In Our Executive Compensation Program 

2019 Compensation Results  

Changes to Aimia’s Named Executive Officers  



Our Responsibility to Get It Right  

Changes for 2020 

signed signed



Executive compensation benchmarking review

Review of compensation plans, policies and practices

Executive Succession

Organizational Effectiveness







Performance Share Units 
(PSUs)

Options

Performance Cash





HRCC Experience 

HRCC Independence 

Independent Compensation Consultant 

Comparator Groups  



Shareholding Requirements  



Hedging Prohibition  

Compensation Related Risk  



Clawback Policy  

Salary  

Short-Term Incentives  

Corporate Metrics: 

Business Unit Metrics: 

 

Individual Strategic Metrics: 



60% of Corporation Objectives Corporation 

40% of Corporation Objectives  

 

80% of Corporation Objectives



Short-Term Incentive Plan Adjustments  

NEO Performance Objectives  



Profit Sharing Plan 

2

Long-Term Incentives  

Performance Targets  



Performance Cash Plan 

Retirement Plans  



Perquisites and Other Benefits  

Pay Mix



Short-Term Incentive Plan Results  

Corporate Performance Objectives and Results (in thousands of CAD) 

Business Unit Performance Objectives and Results (in thousands of CAD)

 



Profit Sharing Plan Results

Long-Term Incentive Plan Results

Corporate Performance Objectives and Results (in thousands of CAD) 

TSR Percentile Ranking compared to:



CEO Compensation  



Named Executive Officer Compensation  

Options PSUs 



Options PSUs 



Summary Compensation Table  





Incentive Plan Awards  



Incentive Plan Awards – Value Vested or Earned during the Year  

Securities Authorized for Issuance under Equity Compensation Plan  



Pension Plan Benefits  

Defined Contribution Plan Table  

Income Tax Act

Termination and Change of Control Benefits  

Termination Without Cause  



Change in Control Policy  



Incremental Benefits Payable Upon the Occurrence of Certain Events, as of December 31, 2019 



Summary of Board Compensation  

Director Share Ownership Requirements  



Director Compensation Table  



Outstanding Share-Based Awards  



National Instrument 58-101 – Disclosure of Corporate Governance Practices 
National Policy 58-201 – Corporate Governance Guidelines  

Independence  

Chairman of the Board of Directors  

Independent Directors’ Meetings  



Attendance Record  

Board Size  

Board Mandate  

Audit Committee Information Required in an AIF

  

Chief Executive Officer  

Chief Financial Officer  

Standing Committee Chairs  





)





 













How to Sign Up – Registered Shareholders  

How to Sign Up – Non-Registered Shareholders  

How to Sign Up – Employees Holding Shares under the Employee Share Purchase Plan of the Corporation  





signed



Selection  

Chairman  

  



Independence  

Criteria for Board Membership  

Retirement Age for Directors  





General Terms Applicable to the LTIP  

  



General Terms Applicable to the SUP  

Specific Terms Related to the Options  



The Option Grants Awarded in Financial Year 2019  

Specific Terms Related to the PSUs  



The PSU Grants Awarded in Financial Year 2019  

Specific Terms Related to the RSUs  

The RSU Grants Awarded in Financial Year 2019  

Specific Terms Related to the DSUs  

The DSU Grants Awarded in Financial Year 2019  

Treatment Upon Termination of Employment – Options  

Treatment Upon Termination of Employment – PSUs/RSUs  



Treatment Upon Termination of Employment – DSUs  

Impact of a Change of Control  



Securities Act

Securities Act

Amendment Provisions of the LTIP



Amendment Provisions of the SUP  
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